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Abstracts

This research aims to study: 1 the implementation of labour migration and labour competency policies and measures of
Thailand and the Lao People's Democratic Republic, and 2) the implication of labour competency policy and execution for open
education in ASEAN. The study is a qualitative research using primary data (only the case of Thailand) collected through interviewing
from key informants in public and private agencies as well as educational institutions and other relevant organizations, and secondary
data derived from documents and available various sources. Content analysis for the two sources of data corresponding to the
research objectives is employed in this studly.

The research results are as follows: 1) the implementation of immigration labour policy and measures of Thailand during
2015-2017 had been executed intensively, continuously and effectively in various areas, i.e. building memorandum of understanding
(MOU) with neighbouring labour sending countries, as well as technical collaboration, establishing Post-Anival and Reintegration Center
for Migrant Workers, and Service Centre for Foreign Workers. Problems of foreign workers included high moving costs, lack of employers’
cooperation and long-term quality of life development, and the obstacles of free movement of 8 skilled professionals within the
region. The execution of emigration labour policy and measures comprised the cooperation between Thai public agencies and those
in Thai workers” destination countries, setting the community networks for campaigning the protection of overseas working deception
and smuggling, and recruiting workers for overseas employment through civil state mechanism. The operation of competency policy
and measures contained the training of rights and law protection in destination countries for Thai workers, the collaboration between
Thai and those countries’ governments in the preparation for Thai workers before travelling, the skill development of relevant
neighbouring countries sovemment officials, and the preparation of Thai workers entering for ASEAN Community. The problems
involved inadequate collaboration at a policy level, and non-cooperation of some entrepreneurs. In the operation, number of
participants provided by public agencies were more than targets. For PDP Laos, the implementation has been lately reformed in the
operation according to MOU with Thailand for getting more efficient, flexible, as well as the realization of migrant labours’ health and
finance, and the handle of human trafficking issues. 2) The utilization of an open education system for competency development and
useful knowledge required by migrant workers and relevant agencies should encompass: (1) languages for working communication,
(2) relevant laws, regulations, benefits, protections and welfares of both home and host countries, and (3) related working skill
development. These should be short-term programs, ready to apply with existing works, and cooperative efforts between open

universities and associated agencies/organizations aiming at targeted groups.
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