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Abstract

Research title: Administration of Villagers Organization and Integrated
Knowledge Management of Community for Sustainable
Self-Reliance

Researcher:  Associate Professor ,Mr. Bumpen Keowan and team

The main purposes of the research project on “Administration of Villagers
Organization and Integrated Knowledge Management of Community for Sustainable
Self-Reliance” were as follows, Firstly, to develop administration model of villagers
organization and to manage integrated knowledge of community for sustainable self-
reliance, secondly, to study factors and administration conditions of villagers
organization as well as to study integrated knowledge management of community for
sustainable self-reliance and lastly to study development guidelines of community for
sustainable self-reliance. By the participatory action research (PAR), the study was
conducted in 4 areas namely Chainat Province, Suphanburi Province, Prachinburi
Province and Chaiyaphum Province.

It was found from research results on the administration model development of
villagers organization and integrated knowledge management of community for
sustainable self-reliance for all parties concerned, either members of community
organization, or developers including people concerned should pay more attention to
team work or community organization, being regarded as a significant tool for human
resources development through learning process in order to strengthen leaders group
and network development by co-working and joint activity. As a matter of fact,
activity development or operations of various community organizations should be in
line with needs, interest or problems of community organization members which
varied according to community context, community conditions including development
of those villagers organizations. Regarding operations process favorable to
sustainable self-reliance, it was found the common target in work cooperation should
also be considered to ensure the development of community self-reliance, integrated
development and balance in every aspect. Perhaps, in response to needs or be a
solution to any issue i.e. economics and then linking with other dimensions in terms
of technology, resources, mind and society by using integrated knowledge
management methodology. Diverse methodologies should be employed in parallel
with appropriate knowledge contents, appropriate context and proper conditions of
each villagers organization. At the same time, coordination was to be launched
connecting people, available resources in development work, issue dimension,
activity, period of time, work organization, and localities which were truly important.

For the issue on factors and administration conditions of villagers organization
and integrated knowledge management of community for sustainable self-reliance;
since villagers organization was discovered dynamic. To elaborate, there were
changes at all times that probably slow or fast, negative or positive. In consequence, a
review study on development of villagers organization at certain duration was crucial
and necessary; when they were in hard times with some problems relating to their
organization administration. These therefore, became significant factors prior to
identifying development guidelines for administration of villagers organization and
integrated knowledge management of community. The following factors to be
considered were; first, factors relating to villagers organization i.e. leaders, members,
regulations, activities, capital both resources and wisdom and benefit as well. The
above factors must be considered along with factors relating to knowledge



management both leaders, management, operation plan, atmosphere, and work culture
i.e. motivation, technology and process, knowledge, skills, capacity including
evaluation, as a firm foundation for taking further consideration together with
building or maintaining various factors that would allow self-reliance possible. For
example, setting clear community target, having life style following self-reliance
philosophy, local indigenous wisdom of community people was well accepted,
participation of community people and driving force to support from inside and
outside community.

The last issue: development guidelines for community sustainable self-
reliance, it was found the application of self-reliance strategy in remote community
which composed of 5 components namely technology, economics, resources, mind,
society and culture in development of community sustainable self-reliance should be
applied suitable with individual group that varied according to area context and time
condition. In other words, the above-mentioned should be considered together with
study review on community potentials in order to identify different development
guidelines at household level and community level. Besides, these components may
be adjusted as part of the integrated development guidelines which would lead to
community sustainable self-reliance. Emphasis should be placed upon the study and
development by indigenous wisdom from inside and outside community aiming at
identifying co-work guidelines in the 4-step knowledge management with those who
worked with leaders and community organization cores. The said 4 steps were
awareness of suffering, analysis of origin of suffering, identification of cessation of
suffering and path leading to the cessation of suffering. In each step, what to take for
consideration included development process for leaders, cores, members and
development of groups, network as well as administration development of community
organization for sustainable self-reliance in terms of organization management,
members management and network management; starting at the beginning from
planning stage, administration and evaluation to make community sustainable self-
reliance happen.

However, in the participatory action research (PAR) combined with other
research methodologies, significant factors appeared to have impact over the
following research results; technology aspect, community organization aspect which
comprised leaders, members and administration, learning aspect and indigenous
wisdom of supporting agencies and other aspects concerned.

Keywords: Villagers Organization, Knowledge Management, Integration,
Sustainable Self-Reliance





